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Article 21 
Compensation 

 
21.1 - Wage and Salary Plan 

Effective the first full pay period following the date of ratification, each employee shall receive a three 
percent (3%) across-the-board increase to their hourly rate of pay. 
 
Wage increases during this Agreement are as shown below, effective the first full pay period of each 
fiscal year: 
 FY 2015-16  One and one-half percent (1.5%) across-the-board increase 
 FY 2016-17  One and one-half percent (1.5%) across-the-board increase 
 FY 2017-18 Economic re-opener, per Article 29.1 
 
Should neither party exercise their right to a re-opener of Article 21.1, per Article 29.1, all employees 
shall receive a one and one-half percent (1.5%) across-the-board increase, effective the first full pay 
period of FY 2017-18. 
 
Pay ranges for each pay grade have been established after consideration of “Market” salaries, with a 
sixty-five percent (65%) range spread for each classification. All hourly pay rates calculated from 
Contract Annual Salaries have been rounded to the nearest cent. (See Appendix I). 
 
All eligible employees shall receive a one-time lump sum disbursement as follows, effective the first full 
pay period of Fiscal Year 2015-16: 
 Employees hired between 3/10/2007 and 9/30/2007  $750 
 Employees hired during Fiscal Year 2007-08   $600 
 Employees hired during Fiscal Year 2008-09   $400 
 Employees hired during Fiscal Year 2009-10   $200 
 
As of the date of ratification of this Agreement by both parties, County and Union agree that this one-
time lump sum disbursement listed above constitutes full consideration for the work condition 
concessions of 2007-08. 
 
No employee’s hourly rate of pay shall be less than the Minimum, nor more than the Maximum, of the 
Pay Range to which the employee’s classification is assigned, except as otherwise specified in this 
Agreement. 

21.2 –Educational Pay Increases 

The intent of educational pay increases is to encourage an educational career path in the Fire and EMS 
field as defined by 69A-37.084-F.A.C. To qualify, the program must be approved by the Chief or 
designee. 
 
Employees must be registered as degree-seeking, and only credits that are part of the core curriculum 
(to include general-educational, pre-requisite and elective credits) for the approved degree may be used 
to qualify for the increase provided for in this Section. 




























































































